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Kentish Lifelong Learning and Care Incorporated applied for and received a grant from the Family 
Day Care Australia’s Excellence Fund Ideas initiative when we proposed a Cultural and Heritage 
full day event where we could showcase and share the unique and successful programs that we 
have created at Kentish. We also invited other community groups, schools and organisations to 
share any Cultural and Heritage programs they may be running, which are additional to the 
resources which are available the in Northern Territory or Australia wide. We also want to share 
any of our mistakes and issues we encountered along the way and to learn from the experience 
of others. 

 

Based on the information that was shared on September 2, Kentish created a Cultural and 
Heritage Report, that will assist Family Day Care Australia and its members. We know that there 
are many NT organisations doing remarkable Cultural and Heritage work and receiving significant 
results. We believe that if this information is harnessed and shared with the wider community, we 
will all gain from the collective knowledge and collaboration.  
 
 
Our intention with this report is to give you the reader, (whether you are working in a long day 
care service, a family day care service or any early childhood setting) practical ideas to build your 
own unique Cultural and Heritage program. 
 
 
Regardless of where you are in your Cultural and Heritage journey, you do not have to be great 
to get going, you just have to take the first step. 
 
 
 
 
 
 

Sarah Fowler, 

Executive Director, 

Kentish Lifelong Learning and Care Incorporated 

Background to FDCA funding for 

Cultural and Heritage workshop 
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Kentish Lifelong Learning and Care Incorporated is a not for profit organisation providing a 
thriving early childhood education and care service working in the out of home care and family 
day care areas in the Northern Territory. We have been operating for the last 24 years. At 
Kentish, we have a strong emphasis on the need for educators to build cultural awareness within 
their programs. We understand that children do best when cultural connections are maintained 
and they are the owners of their own identities.  A key focus of our work is to respond to 
Aboriginal and Torres Strait Islander cultures in acknowledgement of the nation’s First People.  
On this note we would like to share with you some of the programs taking place within Kentish to 
maintain and enhance cultural identity.  

Our Family Day Care Culture and Heritage Program takes place monthly; either at the Kentish 
office or out in the community, and includes learning experiences in language, art, nature 
education, bush tucker, seasons, the world in which we live and storytelling. The importance of 
this program is, not only to educate the children, but to give our children a sense of pride through 
cultural competence. Sharing their experiences and learnings with their peers gives the children 
deep knowledge of how a person’s own culture influences their thinking and practices; and 
shapes how they view and respond to other cultures.  

About Kentish  

Family Day Care Cultural and Heritage Program 

Each Thursday morning, we hold our gathering and damper morning at Yilli Rreung alongside the 
DAIWS (Darwin Aboriginal and Islander Women’s Shelter) group.  This gives the children a 
chance to interact with other community members, including children and elders.  We cook 
damper together, eat, talk, play, take part in art experiences, dance and enjoy storytelling.  This 
also gives our educators a chance to meet elders and learn important cultural aspects to 
implement in their own homes to further support the children. 

Kentish launched its Reconciliation Action Plan on August 26, 2017. We implemented our RAP 
as part of our responsibility to assist in healing the hurts of the past.  This plan will provide a 
strong framework, list of accountabilities and vision for any person to use within our organisation. 
This plan is a message to our educators, staff, the children in our care, our Board of 
Management, members, stakeholders, and the broader community that Aboriginal and Torres 
Strait Islander peoples, places and cultures matter at Kentish, and more importantly, we will be 
active, visible and accountable, in our endeavours to play a role in a reconciled community. 

Play Session at Yilli Rreung Community  

Reconciliation Action Plan  
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 Launched our Reconciliation Action Plan on August 26, 2017  

 Northern Territory Family Day Care Service of the Year 2016 Family Day Care 
Australia  

 Northern Territory Family Day Educator of the Year 2016, Family Day Care Australia 

- Mrs Ivy Ofiaza  

 Northern Territory Family Day Care Service of the Year 2015 Family Day Care 

Australia  

 Rated as Excellent under the National Quality Framework 2015 National Quality 

Assessment and Rating  

 Outstanding Education and Care Service in Family Day Care NT Education and Care 

Awards 2015 

 Northern Territory Family Day Educator of the Year 2015, Family Day Care Australia 

- Mrs Ivy Ofiaza  

 Exceeds National Quality Standards, 2014 National Quality Assessment Rating  

 Northern Territory Family Day Care Service of the Year 2014, Family Day Care 

Australia  

 Northern Territory Family Day Care Service of the Year 2013, Family Day Care 

Australia  

 National Family Day Educator of the Year 2012, Family Day Care Australia - Mrs 

Sarah Fowler  

 Northern Territory Family Day Educator of the Year 2012, Family Day Care Australia 

- Mrs Sarah Fowler  

A Selection of Kentish Highlights 
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Alex Shain – Narragunnawali, Reconciliation Australia 

Alex Shain, Narragunnawali, Reconciliation Australia was one of our keynote presenters. 
Narragunnawali (pronounced Narra-gunna-wally) is a word from the Ngunnawal language 
(Canberra area) that means alive, wellbeing, coming together and peace. Narragunnawali is 
designed to support the 21,000+ schools and early learning services in Australia to develop 
environments that foster a higher level of knowledge and pride in Aboriginal and Torres Strait 
Islander histories, cultures and contributions.  
 
Alex Shain Narragunnawali – Keypoints 

Alex Shain discussed the 5 Dimensions of Reconciliation: 

 
 
 

1. Race Relations 

2. Equality and Equity 

3. Historical Acceptance 

4. Unity  

5. Institutional Integrity 
 
 
 
 
 
He also highlighted that we as individuals and educators are only as strong as the weakest of 
these 5 dimensions.  

 

Narragunnawali is a word from the language of the Ngunnawal people, traditional owners of the 
land on which Reconciliation Australia’s Canberra office is located.  

 

Narragunnawali: Reconciliation in Schools and Early Learning aims to create a community of 
positive and engaged schools and early learning services that are committed to promoting 
reconciliation between the wider Australian community and Aboriginal and Torres Strait Islander 
people. 

 

Narragunnawali is designed to support all schools and early learning services in Australia to 
develop environments that foster a higher level of knowledge and pride in Aboriginal and Torres 
Strait Islander histories, cultures and contributions.  

 

They have worked with education providers and organisations in each state and territory to 
develop a program that doesn’t duplicate any of the great work that is being done to build 
reconciliation across the country. Key stakeholders include Indigenous education consultative 
bodies, the Government, Catholic and independent school sectors and of course teachers, 
parents and students. 

 

Along with the Reconciliation Action Plan (RAP) program for workplaces, the Indigenous 
Governance Awards and the National Reconciliation Week campaign, Narragunnawali forms 
the core business of Reconciliation Australia.  
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Reconciliation Australia is an independent, national not-for-profit organisation promoting 
reconciliation by building stronger relationships, respect and trust between the wider Australian 
community and Aboriginal and Torres Strait Islander peoples. 

Individual lessons are available from https://www.reconciliation.org.au/narragunnawali 

We have included screen savers of two sample lessons from Narragunnawali to expose you to 
what is available from the above website on a complimentary basis. Each downloadable lesson 
includes: 

 

 An overview 

 Learning outcomes 

 Inquiry questions 

 Activity 

 Curriculum links 

Sample Lesson No. 1 - Colours as Cultural Symbols (Early Learning) 

 

OVERVIEW 

This craft-based activity reminds children of the cultural meanings and significance of the colours that 

make up the Aboriginal flag and the Torres Strait Islander flag.  

https://www.narragunnawali.org.au/curriculum-resource/85/colours-as-cultural-symbols-early-learning 

https://www.reconciliation.org.au/narragunnawali
https://www.narragunnawali.org.au/curriculum-resource/85/colours-as-cultural-symbols-early-learning
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Sample Lesson No. 2 – Difference is Deadly! (Early Learning) 

OVERVIEW 

In order to understand and appreciate other people and cultures, it can be useful to first reflect on one’s  own 

cultural identity and uniqueness. This activity supports children to develop an early awareness of personal or 

cultural differences, and a positive attitude towards difference, by celebrating what is special and unique about 

their individual selves. 

Collaborative Art Project  Paul Kelly – From Little Things Big Things Grow  

Come On In – An invitation to a VIP Visitor  Performance in a Family/Community Place  

Community Building Blocks  Prejudice – No Way  

Connection to Country Incursion or Excursion  Reconciliation Awards – creative voting for children  

From Play School to Pre School  Reconciliation Every Day  

Group Meeting  Reconciliation Garden  

Languages Map Activity  Reconciliation in Action  

Let’s Talk About the Theme for Reconciliation Week  Sentiments behind the Significance  

Marrin Gamu – Many languages, one song  Sharing Circle  

Mother Tongue  Sharing My Story  

My Acknowledgement of Country  Sharing Stories  

My Personal Network  Welcome to Country  

Paul Kelly – Special Treatment  Working and Saving for What’s Special  

Additional Samples Lessons Available from Narragunnawali 

https://www.narragunnawali.org.au/curriculum-resource/35/difference-is-deadly-early-learning 

https://www.narragunnawali.org.au/curriculum-resource/35/difference-is-deadly-early-learning
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We encourage you to visit https://www.reconciliation.org.au/narragunnawali 

and spend time going through the many downloadable cultural and heritage lessons that are 

available. The website is brilliant and an endless source of inspiration for you. 

The website also includes Educator Training Lesson Plans – to assist you in starting your 
Cultural and Heritage journey today. We have included two sample Narragunnawali Educator 
Professional Development Plans. 

Sample Lesson No. 2 – Belonging, Being and Becoming Meets People, 
Culture and Country 

Narragunnawali Educator Professional Development Plans 

OVERVIEW 

Teachers and educators compare the three ‘big ideas’ (Belonging, Being and Becoming) of the Early Years 

Learning Framework to the three key concepts (People, Culture and Country/Place) of the Australian Curriculum 

Aboriginal and Torres Strait Islander histories and cultures cross-curriculum priority. This facilitates consistency in 

the way children understand Aboriginal and Torres Strait Islander cultures and histories as they move from early 

learning to school environments. 

https://www.narragunnawali.org.au/professional-learning/8/belonging-being-becoming-meets-people-

culture-country 

 

https://www.reconciliation.org.au/narragunnawali
https://www.narragunnawali.org.au/professional-learning/8/belonging-being-becoming-meets-people-culture-country
https://www.narragunnawali.org.au/professional-learning/8/belonging-being-becoming-meets-people-culture-country
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https://www.narragunnawali.org.au/professional-learning/40/tackling-tokenism 

OVERVIEW 

A fear of ‘tokenism’ is often cited as a barrier to demonstrating respect for Aboriginal and Torres Strait Islander 

peoples and perspectives, particularly in visible and tangible ways. This activity encourages staff to reinterpret or 

reinvent a demonstration of respect which may, on the surface, appear to be tokenistic. In doing so, they consider 

how to effectively turn ‘tokenism’ into meaningful symbolic and practical action.  

Sample Lesson No. 2 –  Tackling Tokenism 

https://www.narragunnawali.org.au/professional-learning/40/tackling-tokenism
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Kentish Lifelong Learning and Care Incorporated launched its Reconciliation Action Plan on 
August 26, 2017. Our RAP project has been a long journey, which started after some of our staff 
attended the Early Childhood Australia Reconciliation Symposium 2016 with the theme “It Starts 
with Us”. As part of our responsibility to assist in healing the hurts of the past, our RAP will 
provide a strong framework, list of accountabilities and vision for any person to use within our 
organisation. 

 

Our RAP is a message to our educators, staff, the children in our care, our board of 
management, members, stakeholders and the broader community that Aboriginal and Torres 
Strait Islander peoples, places and cultures matter at Kentish, and more importantly, we will be 
active, visible and accountable in our endeavours to play a role in a reconciled community. 

 

Our reconciliation journey will be filled with opportunities and challenges that we are excited 
about. We will embrace and learn from this continuous journey and we will proudly continue to 
stand alongside and be guided by the First Nations Peoples of our community. 

 

May we encourage you as educators, service directors and support staff to commit to complete a 
Reconciliation Action Plan. If you are serious about incorporating Cultural and Heritage learning 
into your service, completing a Reconciliation Action Plan will give you a strong framework within 
which to work. 

 

There is no charge for completing a Reconciliation Action Plan via www.reconciliation.org.au If 
you would like a copy of the Kentish Lifelong Learning and Care Incorporated Reconciliation 
Action Plan, you are welcome to download it from the Reconciliation Australia website. 

 

Alex Shain from Narragunnawali encouraged all participants at the Cultural and Heritage event to 
consider completing a Reconciliation Action Plan, which includes respecting different cultures 
and creating opportunities to build relationships collaboratively within local Aboriginal 
communities. 

Our Kentish Reconciliation Action Plan 

OPPORTUNITIES 
RESPECT 

RELATIONSHIPS 

http://www.reconciliation.org.au
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A Reconciliation Action Plan (RAP) is a formal statement of commitment to reconciliation. 
Narragunnawali RAPs provide schools and early learning services with a manageable and 
meaningful framework to establish or strengthen relationships with Aboriginal or Torres Strait 
people and organisations. RAPs also provide a blueprint to plan reconciliation activities in the 
classroom, around the school or early learning service and with the community. A RAP 
demonstrates to the community that your school or early learning service is forward thinking 
about reconciliation and committed to making positive and holistic change. 

About Reconciliation Action Plans 

Since 2014, schools or early learning services have used the Narragunnawali platform to develop 

RAPs. A RAP may be the beginning of a journey or a place to register existing initiatives. The 

platform provides teachers and educators with information and ideas around how to implement 

reconciliation commitments effectively. It also includes the flexibility to tailor these commitments 

to the unique context, needs and aspirations of your school or early learning service. The 

platform also allows for members of the RAP Working Group to define goals, be assigned 

deliverables, and set timelines. 

How do early learning services develop a RAP? 

Below are the key steps to developing a RAP: 

 Establish a RAP Working Group 

 Complete the Reflection Survey 

 Develop a Vision for Reconciliation 

 Add RAP Actions, including 14 that are a minimum requirement 

 Submit RAP to Principal or Director for approval and to Reconciliation Australia for review 

Absolutely! All Australian students and children need to grow up understanding and celebrating 

Aboriginal and Torres Strait Islander histories, cultures and contributions to increase respect and 

build stronger relationships between Aboriginal and Torres Strait Islander peoples and the wider 

Australian community. Narragunnawali is perfectly suited to schools and early learning services 

that don’t have many Aboriginal or Torres Strait Islander student enrolments. 

RAPs are valid for 1 year from when they are published. The RAP Working Group will be sent a 

reminder email to let you know when the RAP needs to be refreshed. Refreshing doesn’t mean 

starting all over again, though. Refreshing your RAP is the opportunity to update your RAP 

Working Group, think about what has been achieved in the past year by re-doing the Reflection 

Survey, make any updates to your Vision for Reconciliation, and extend your school or early 

learning service’s commitment to reconciliation by adding new Actions and Goals to your RAP. 

We don't have a high enrolment of Aboriginal and Torres Strait Islander students at our 

school or early learning service. Can and should we still have a RAP?  

How long does a RAP last?  

Frequently Asked Questions on www.reconciliation.org.au  

http://www.reconciliation.org.au
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Key points from Kentish Cultural and Heritage Presentation with co-
presenters, Dale Austin, Cultural and Heritage Advisor and Luisa Morfe, 

Managing Director Family Day Care.  

Why we started our Cultural and Heritage programs 4 years ago?  

 Our staff and educators were wanting to learn more about Aboriginal Culture and 
traditions. 

 

 

 Our FDC educators were finding it challenging to incorporate a Cultural and Heritage 
program within their individual services.   

 

 We wanted the children to experience and participate in an authentic Cultural and 
Heritage program through a play based learning approach. 

Our aim was to go beyond tokenism  

 The key step in starting a Cultural and Heritage program is to collaborate with your team, 

educators, parents and the children in your care or service and discuss what you want to 

get out of the program, the teaching and the children’s learning experiences. 

Our Cultural and Heritage programs include  

Storytelling, dancing, music, painting, cultural walks, plants and materials, artefacts, traditions 

and ceremonies. 

Kentish actively participates in local community festivals and celebrations and we encourage 
you to seek out community festivals and celebrations in your region.  

Many Aboriginal festivals and events are held at the same time each year: 
 
National Sorry Day – May 26 
National Reconciliation Week – May 27 to June 3 
NAIDOC Week – first week in July 
National Aboriginal and Torres Strait Islander Children’s Day – August 4 

Festivals and community events 

The Top End is home to a number of arts and cultural festivals including the Barunga Festival, 
Merrepen Arts Festival, Garma Festival, Mayali Mulil, Kakadu Mahbilil Festival and many 
more: 

April – Tjungu Festival – Uluru 
July – Walking with Spirits – Beswick Falls 
August – Desert Harmony Festival, Garma Festival, Desert Mob, Desert Song Festival, Jabiru 
Mahbilil Festival, Parrtjama Festival 
September – Mayalia Mulil 
October – Artback NT’s Malandari Festival 
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Things to remember when setting up your own Cultural and 
Heritage program in your service  

 Remember your target audience - make it child focussed.  

 Ask yourself what are you trying to achieve? - aims, objectives and learning outcomes. 

 Do the research and learn together with the children. 

 Give it a go - experience the culture for yourself. 

What do you do if you don’t have a Cultural and Heritage Officer? 

 Invite a Cultural and Heritage advisor to be part of your organisation. If your budget won’t 
stretch to a full time advisor, consider initially taking on a part time advisor one or two days 
per week. Alternatively if you are a small service, consider collaborating with other services 
in your area and come together for Cultural and Heritage meeting with local advisors. 

 Be open to suggestions and ideas from your Cultural and Heritage advisor.  

 Network with other organisations.  

 Get to know your families and make a connection with them as they may be able to offer or 
assist with creating a Cultural and Heritage program.  

 Invite organisations into your service to assist with creating or delivering a program. 

 Be part of community events and festivals.  

 Attend different Cultural and Heritage conferences and workshops as they may be able to 
give you ideas or guide you in the right direction. 

 Conduct your own research.  

 Experience the culture for yourself. 

On the following pages, you will find a sample Kentish Cultural and Heritage Lesson Plan – 
Exploring ochre paints, hand prints and canvas painting. We trust that you will enjoy 

experimenting with this. 



 SAMPLE: Cultural and Heritage Lesson Plan 

 

LESSON PLAN  

Kentish Lifelong Learning 

and Care Incorporated 

Facilitators: 

Luisa Morfe – Managing Director, 

Family Day Care 

Dale Austin Cultural and Heritage 

Advisor.   

Time: 10am-11am  

Date: 11/02/17 

Age group: Suitable for children aged 3-

8years  

Promoting Aboriginal Culture 

and Heritage 

Topic/Learning:  Exploring ochre 

paints, hand prints and canvas painting.   

Length: 45mins-1hour  

 

 Aboriginal culture and history: Aboriginal paintings are as important as all other religious writings and this 

art is believed to be at least 65,000 years old. Aboriginal people recorded all of their stories through art work 

in caves and shelters. The art techniques used are as important as written history and the stories were also 

told through ceremony and initiations. 

 

 What is the purpose of this teaching? The purpose of this teaching is to pass on the stories and other 

important information that become locked in the pictures created. The depictions can tell a whole life cycle of 

stories. The story may be as simple as: when is the best time to hunt, what the best part of the animal to eat is 

and what part of that figure is restricted to people who have been through the correct ceremonies.  

 

 What are ochre paints and what are they used for? Ochre paints are simply stones that are formed from fine 

sand. The stones are crushed and ground into a fine powder and water is added. They are used for painting 

figures in shelters, on bodies for ceremonies and for dance. 

 

 What do hand prints symbolise? Hand prints were stencilled in rock shelters to show the signature of the 

artist or the progression of growth as families travelled and followed the seasons.  

 

 What is the value of canvas painting? Duplicating the paintings onto canvas provides another method of 

retaining the records of the stories depicted. 
 

Materials Needed: 

1. Slate rock 

2. Ochre rocks or powder 

3. Grinding stones 

4. Paint brushes 

5. Spray-on varnish for protection 

  

 

Where to find the materials: 

1. Slate rocks - Finlay's Stones 

2. Ochre stones - Any beach foreshore. Ochre powder- Jacksons Art Supplies or Bunnings 

3. Grinding stone set - Cockatoo Aboriginal Culture or Bunnings 

4. Paint brushes- Jacksons  

5. Spray-on varnish - Bunnings 

  

 

Cost of the materials: 

1. Slate rock: $9.00 each 

2. Ochre rocks: Free if you collect them. Powder: $25.00 per 1kg bag 

3. Grinding stones set: Base rock $9.00 each, grinding stones $19 for a 10kg bag  

4. Paint brushes: $10 to $40 per set or individually $3-$5 each 

5. Spray on varnish for protection: $10- $15 each 

“Valuing Each Child, Communities and Each Other” 



 SAMPLE: Cultural and Heritage Lesson Plan 

 

Environment and room setup:  

 

This activity is best conducted in an open area and preferably outside but can be done inside as well.    

 

 The children will need an area in which they can paint freely. 

 Ochre paint can easily stain carpets so this activity is best done in an area that can be easily cleaned up 

afterwards.   

 

 
Early Years Learning Framework: 
  
Learning Outcome 1:  
· Children have a strong sense of identity. 
· Share aspects of culture with other children and educators. 
· Provide children with examples of the many ways identities and culture are recognised and expressed. 
  
Learning Outcome 2:  
· Children are connected with and contribute to their world. 
· Broaden children’s understanding of the world in which they live. 
· Engage in interactions with children that promote respect for diversity and value distinctiveness. 
· Explore the culture, heritage, background and traditions of each child within the context of their community. 
  
National Quality Framework:  
  
Educational Program and Practices: 
Quality Area 1: 
· 1.1.2 Each child’s current knowledge, ideas, culture, abilities and interests are the foundation of the program. 
· 1.1.5 Every child is supported to participate in the program. 
  
Physical Environment: 
Quality Area 3: 
· 3.2 The environment is inclusive, promotes competence, independent exploration and learning through play. 
  
The Australian Curriculum:  
  
Aboriginal and Torres Strait Islander Histories and Cultures: 
· OI.5 Aboriginal and Torres Strait Islander Peoples’ ways of life are uniquely expressed through ways of being, 
knowing, thinking and doing. 
  

 

 

Aims and Objectives:       

  

· For children to learn about traditional handprints and ochre paints. 

· For the children to be able to explore, touch and feel. 

· For the children to be able to learn about traditional rock paintings and the meaning behind them. 

  

   

 

How to engage the children in the learning:  

  

· Make the lesson interactive. 

· The lesson will be explained to the children beforehand to ensure that the children have a clear understanding of how                 

t                                                                              

· Encourage the children to take turns in sharing the materials. 

· Provide positive encouragement throughout the lesson. 

· Engage the children in the learning by asking open-ended questions. 

 

 the lesson will be conducted and what they are expected to do. 
 



 SAMPLE: Cultural and Heritage Lesson Plan 

 

Safety and Risk Assessment:    

  

· All resources and equipment should be checked prior to the lesson beginning. 

· Ensure that children are supervised during the activity. 

· Ensure that the children are using the equipment in a safe manner. 

  

  

INTRODUCTORY PHASE: 

Time: Teacher direction / activity/ instruction: 

 

5 mins  

Have the room setup ready for the children. 

 

 

Preparation: 

  

· Have the room setup ready for the children. 

· Explain to the children that they are going to learn about      

  traditional ochre and rock painting. 

· Show the children the different materials they are going to   

  use. 

  

 

 

 

 
  

BODY OF LESSON: 

Time: Teacher direction / activity / instruction: 

Student activity / what students are doing: 

 

 

35mins-

to 50mins 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Activity 1: Teach the children how to make ochre paints  

  

1. Sit each child next to a stone. 

2. Give each child a piece of ochre. 

3. Explain to the children that ochre paints are made from stones that are formed from fine sand. 

4. Encourage the children to touch it and tell us what it feels like. 

5. Instruct the children to break the ochre down by grinding or crushing it using their hands or a hammer. 

6. Once crushed to a fine powder, add water and mix to create a paste. Encourage the children to use their  

    hands to create the paste. 

7.  Show the children how to apply the paste onto their skin. 

8. Explain to the children that ochre paints are used by Aboriginal people in ceremonial dances. 

  

 

   

 

 

 

 

 

 

 



 SAMPLE: Cultural and Heritage Lesson Plan 

Activity 2: Introducing traditional rock hand painting    

9. Proceed to the second part of the activity, which is to make a hand stencil on the stone using the ochre 

paints. 

10. Explain to the children that a long time ago the Aboriginal people used to make hand prints on stones 

and in caves. Traditionally the ochre paints were blown or flicked to create the hand prints.  

11. Ask the children to wash their stones ready for the hand stencil. 

12. Demonstrate to the children what is going to happen and invite them to experience having ochre paint 

blown or flicked onto their hands. 

13. After the stone has dried, ask the children to place a hand on the stone and spread their fingers. 

14. Ask the children to use their other hand to coat their paintbrush with the ochre paint, hold it over their 

hand and encourage the children to blow or flick the paint around their hand to create a handprint on their 

rock. (Some children may require assistance with this step.) 

15. Allow the stones to dry and then varnish. 

16. Give each child their stone to take home. 

  

 

Activity 3: The next activity combines the two previous activities as a group. Painting on canvas using 

the ochre & hand stencil technique 

17. First sprinkle the different ochre paints colours one a time onto a large canvas. Explain to the children the 

cultural importance of the colours used. 

18. For our large canvas, today we are using yellow, red, black and white ochre paints. 

19. Yellow represents the sun giving life to all living things. 

20. Red represents the land and the importance of looking after it. 

21. Black represents the first people that lived and continue to live and carry on the traditions today. 

22. White represents the ceremonies and dances that are performed for the ancestors. 

23. Encourage the children to put and spread the ochre paints on the large canvas and spread it with their 

hands, feeling the texture and mixing the colours giving the look of natural cave pigment. 

24. Each child, adult and staff member involved are then given the opportunity to stencil a hand on the 

painting that will last forever just like the traditional Aboriginal people did. 

  

 



 SAMPLE: Cultural and Heritage Lesson Plan 

 

 

 

 

 

 

 

 

 

 

 

CONSOLIDATION: 

Time: Check for understanding / key questions / manage the learning: 

 

5mins 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Reflective questions to ask the children about today lesson: 

 

Once the activity has ended, call the children back to the mat and ask some reflective questions.  

 

For example: 

 

 Ask the children what they enjoyed doing today. 

 Ask the children if they can recall what they learnt today. 

 Ask the children what the ochre paint felt like to touch and what we did with the ochre paint. 

 Ask the children if they remember what the aboriginal people did with the ochre paints. 

 

Extension of Learning: 

Encourage the children to practice what they have learnt today  

 

 Encourage educators to include ochre paints as part of their art and craft experiences. 

 Provide children with rocks, tree barks and canvas to practice creating their own hand painting experiences.  
 

Evaluation: 
My teaching:    Strengths / Weaknesses / Changes 

 

Strengths: 

 

 The lesson was modified to suit the age of the children who were attending today. 

 Being prepared and setting up before the children arrived helped the lessons follow easily to transition from one 

activity to the next.  

 The lessons being interactive help the children stay engaged. 

 Encourage educators to include ochre paints as part of their art and craft experiences.  

 Provide children with rocks, tree barks and canvas to practice creating their own hand painting experiences.  

 

Weakness and Changes: 

 

 Unfortunately, we conducted the lesson inside and ochre paint got onto the carpet which was hard to clean so 

next time it would be best to do ochre painting outside or cover more area with a tarp.     
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Summary of brainstorming responses 

During the brainstorming session, we asked all participants to share ideas and successes with 
the attendees at their table. We trust you will find these responses useful, valuable and 
interesting. 

a. Attend festivals 

b. Incursions 

c. Professional workshops 

d. Garma festival 

e. Kentish Cultural and Heritage excursions 

f. Feeding program 

g. Painting exhibits 

h. NAIDOC week 

i. Smile-a-mile 

j. (locally in NSW) Boxing/gym training combined with maths tutoring – all students welcome 

too 

k. Introduction to audience about yourself not what you do 

l. Involved local people into the centre 

m. Nature – linking to place, time, country and land 

n. Anzac Day – Aboriginal photos of past soldiers who fought 

o. Community festival 

p. Markets – showcasing our services 

q. Ranger program 

r. Nature walks 

nationally? 

1. What other Cultural and Heritage ideas have you seen done successfully locally or  
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2. Which Aboriginal websites do you recommend we visit? 

a. AIATSIS Australian Institute of Aboriginal and Torres Strait Islander Studies - 

www.aiatsis.gov.au  

 

b. Creative Spirits – a great website offering regulars blogs and news - www.creativespirits.info 

 

c. SNAICC - National Voice for our Children is the national non-government peak body in 

Australia that represents the interests of Aboriginal and Torres Strait children and families.  

www.snaicc.org.au  

 

d. Australia Childhood Foundation -Their vision is to defend the right of all children to a safe and 
loved childhood. We do everything we can to bring love back to children affected by the trauma of 
child abuse and family violence.  www.childhood.org.au 
 
e. Reconciliation Australia www.reconciliation.org  

 

f. Larrakia Nation - Larrakia Nation provides support, services and membership to Darwin's 

Indigenous people - the Larrakia people. www.larrakia.com 

 

g. Danila Dilba - Danila Dilba Health Service is an Aboriginal community-controlled organisation 

providing culturally-appropriate, comprehensive primary health care and community services to 

Biluru (Aboriginal and Torres Strait Islander) people in the Yilli Rreung (greater Darwin) region of 

the Northern Territory. www.daniladilbaexperience.org.au 

 

h. Stolen Generation - The term “Stolen Generations” is used for Aboriginal people forcefully 

taken away (stolen) from their families between the 1890s and 1970s,   

 www.australianstogether.org.au/stories/detail/the-stolen-generations 

 

i. Cross Cultural Consultants – is a locally based Indigenous business operating throughout the 

NT.  www.cccnt.com.au  

 

j. Modern Teaching Aids - Modern Teaching Aids stocks over 10,000 products with the largest 

range of teaching resources and education supplies available in Australia. www.teaching.com.au 

 

k. Aboriginal Insights – Aboriginal Insights offers Australians and International visitors access to 
the Aboriginal cultural world with the intent that such insights will lead to stronger partnerships, 
stronger relationships, stronger respect, stronger understanding, and stronger appreciation of 
Aboriginal peoples’ and their cultures in Australia.www.aboriginalinsights.com.au 
 
l. 8 Aboriginal Ways of Learning Fact Sheet. The 8 Aboriginal Ways of Learning is a pedagogy 
framework that allows teachers to include Aboriginal perspectives by using Aboriginal learning 
techniques. See following pages for details 
 

http://www.snaicc.org.au
http://www.childhood.org.au
http://www.reconciliation.org
http://www.australianstogether.org.au/stories/detail/the-stolen-generations
http://www.cccnt.com.au
http://www.teaching.com.au
http://www.aboriginalinsights.com.au
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8 Aboriginal Ways of Learning Factsheet 

This academic factsheet explains 8 Aboriginal Ways of Learning as one view of Indigenous 
 competences and why          Aboriginal 

students. 

Teaching through Aboriginal processes and protocols, Aboriginal content, validates and teaches 
Aboriginal culture and may enhance the learning for all students. 

How can teachersuse Aboriginal knowledge authentically and productively with students? 

 The 8 Aboriginal Ways of Learning is a pedagogy framework that allows teachers to include Aboriginal 
perspectives by using Aboriginal learning techniques  

Common ground between mainstream and Aboriginal pedagogies: 

 Learning through narrative. 

 Planning and visualising explicit processes. 

       

 Learning through images, symbols and metaphors. 

      

 Using indirect, innovative and interdisciplinary approaches. 

 Modelling and scaffolding by working from wholes to parts. 

 Connecting learning to local values, needs and knowledge. 
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We connect through the stories we share.  

Story Sharing: Approaching learning through narrative.  

Personal narratives (stories) are central. 

We see, think, act, make and share without words.   

 Applying intra personal and kinaesthetic skills to 
thinking and learning.   

Kinaesthetic, hands-on, non-verbal learning is characteristic. 
We share knowledge with art and 

objects. 

Symbols and Images: Using images and metaphors to 

understand concepts and content.                      
Symbol, image and metaphor are central to pedagogy. 

   We picture our pathways of knowledge. 

Learning Maps: Explicitly mapping/visualising processes.  

Images or visuals are used to map out processes for 
learners to follow. 

You can see here the common ground between western and Aboriginal pedagogy  

                      We work with lessons from land and nature. 

Land Links: Place-‐based learning, linking content to 

local land and place.  

Ecological and place-based, drawn from the living 

landscape within a framework of profound ancestral 

and personal relationships with place. 
We put different ideas together and create 

 new knowledge. 

Non linear: Producing innovations and understanding by 

thinking laterally. 

  Nonlinear ways of learning are  complementary not   

  oppositional. 

                      We work from wholes to parts, watching 
and then doing.  

Deconstruct/Reconstruct: Modelling and scaffolding, 

working from wholes to parts. Begin with the whole 

structure, rather than a series of sequenced steps. 

Holistic, global, scaffold and independent learning 

orientations of students. 

https://intranet.ecu.edu.au/__data/assets/
pdf_file/0016/510073/8-Aboriginal-ways-of-learning-
factsheet.pdf 

We bring new knowledge home to help our 

 mob. 

Community Links: Centering local viewpoints, applying 

learning for community benefit. 

   Connections to real-life purposes, contexts, communities  

    and teams. 

https://intranet.ecu.edu.au/__data/assets/pdf_file/0016/510073/8-Aboriginal-ways-of-learning-factsheet.pdf
https://intranet.ecu.edu.au/__data/assets/pdf_file/0016/510073/8-Aboriginal-ways-of-learning-factsheet.pdf
https://intranet.ecu.edu.au/__data/assets/pdf_file/0016/510073/8-Aboriginal-ways-of-learning-factsheet.pdf
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3. What issues are you currently having with Cultural and Heritage areas? 

a. Budget 
b. Not knowing where to start (confidence) 
c. Starting building relationships 
d. Not wanting to be tokenistic 
e. A lack of resource educators who can help with cultural and heritage 

areas 
f. Not enough resourcing to make yourself knowledgeable 
g. Lack of local knowledge 
h. Education 
i. Continuous rather tokenistic support 
j. Lack of resources 
k. Lack of education 
l. Accessibility 
m. Where to go to help 
n. Use of staff and resources 
o. Making connections 
p. Making meaningful learning 
q. Having the confidence to approach other people 
r. Knowledge of local culture/language 
s. Contacts for Indigenous community members to learn from 
t. Lack of family contacts within our centre 

4. What barriers have you faced with introducing  

         Cultural and Heritage Programs? 

a. Lack of cultural competence 

b. Staff who are from a different cultural background to children (non-Indigenous 

staff, Indigenous children) 

c. Funding 

d. Too little understanding of the cultural and heritage area 

e. Building relationships 

f. Families still learning on their own journey 

g. Language, cultural gap 

h. Ignorance – from us 

i. Access to resources, staff, culture 

j. Money and time 

k. Lack of knowledge of the culture 

l. Resources and how to use them 

m. Ignorance 

n. Do not want to offend people 

o. Thinking we know everything 

p. Lack of knowledge/resources 

q. Cultural differences and importance of time 

r. Educators not showing interest – stereotypical view 

s. Dominance of your own culture 

t. Distrust from community members, not wanting to engage with the service 
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5. What barriers have you faced with introducing  

         Cultural and Heritage programs? 

a. Do listen 
b. Do research, seek out literature and art and ask questions 
c. Do give time to know/help/support 
d. Appreciate paintings 
e. Sitting and listening 
f. Speak with 
g. Be interested 
h. Unpack prejudices 
i. Keep researching 
j. Make eye contact/ greetings 
k. Building relationships is the first key 
l. Understand the family dynamics and the rules around this 
m. Talk with families and find out about where they came from 
n. Being culturally aware and doing the research to be culturally aware 
o. Let them tell their stories – learn from them 
p. Listen 
q. Talk about who you are and not what you do 
r. Take the time to learn the culture and understand it 
s. Show respect 
t. Give time to observe and understand about Aboriginal people 
u. Invest time in learning more about Aboriginal and Torres Strait Islander 

knowledge and culture to increase your own knowledge and then share that 
with others 

 
a. Don’t come in and tell everyone what to do 
b. Don’t expect every Aboriginal person to give you cultural guidance without 

knowing you 
c. Not giving enough time to fully understand 
d. Don’t make assumptions 
e. Don’t speak for Aboriginals 
f. Making assumptions and generalisations e.g. dot painting 
g. Tokenism 
h. Only teaching as much as you know rather than striving to know more 
i. Don’t make assumptions that we understand Indigenous culture 
j. Don’t be pushy, take time to listen and learn 
k. Stereotype individuals 
l. Don’t judge 
m. Don’t wear inappropriate dress 

Do’s 

Dont’s 

6. What hurdles have you overcome in implementing Cultural and Heritage initiatives? 

a. Resources 
b. Information 
c. Language/communications 
d. Relationships – before they are established, it’s hard to move initiatives 

forward and has to be relevant and responsive 
e. Other people’s prejudices 
f. Authentic connecting 
g. Supporting educators personal interest in cultural and heritage initiatives 
h. Non tokenistic 
i. Networking – building relationships 
j. Trusting children – learning from them – teaching each other 
k. Your own world view and beliefs 
l. Coming today to know where to start 
m. Tokenistic practices 
n. Making connections with Indigenous community members 
o. Ongoing practices for all cultures regardless of whether we have children from 

that culture at the service 
p. We don’t teach this as we do not have enough or any knowledge 
q. Getting educators on board 
r. Knowledge – accessing it 
s. Getting started 
t. Not being overwhelmed 
u. Do the groundwork, research and then have a go. Hopefully others will follow 
v. Lack of knowledge 
w. No networking 
x. Not using resources 
y. Creating opportunities 
z. Continuous support – (genuine interest) not just for ticking boxes 
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7. What are you currently working towards in the 

Cultural and Heritage area?  

a. Bush schools 
b. Reconciliation Action Plan 
c. Stories, art, nature 
d. Investigating who is Aboriginal and inviting families to share 

and teach 
e. Gain knowledge 
f. Understanding 
g. Change curriculum 
h. Add language 
i. Change the way we teach 
j. Connecting with other 
k. Building relationships 
l. Taking turtle steps leading to eagle flying 
m. Seeing what is available/appropriate/suitable to include in our 

program 
n. Exposing the children more to dreamtime stories through 

YouTube videos 
o. Showing flash cards of Aboriginal symbols and animals 
p. Songs and music 
q. Cultural stories 

8. Based on what you have seen today; what projects 

would you like to introduced into your organisation?  

a. Reconciliation Action Plan 
b. Invest more sincerely into research and deliver to the children 
c. Symbols, sand tray, bark – authenticity 
d. Invite consultants for training 
e. Painting 
f. Sign and language 
g. Culture and traditions 
h. Background 
i. Right people to teach what is needed 
j. Language – introducing simple language, implementing and 

educating simple words like: hello, thank you, etc. 
k. Dream time and signs – making simple signs on the sands or 

watching/reading more dreamtime videos or stories 
l. Cultural competence training (ongoing – having assumptions 

challenged, continuous improvement) 
m. Look further into RAPs 



CONCLUSION: 

wish you every success with sharing the Cultural & Heritage ideas contained in this resource. 

Executive Director, Sarah Fowler—Kentish Lifelong Learning and Care Inc. 

                                              We trust that you  have found this unique Cultural & Heritage report useful, informative  and 

                                            practical. What we at Kentish know, for sure, is that the Cultural & Heritage programs are an    

                                         ongoing journey. Just as  we think  we  have  reached  our  destination, we  may hear a  new  

                                    idea,  which  opens up  a huge  area  of  Aboriginal knowledge  that we have not touched  on 

                                  previously—with this  we will build  another  module, provide  more training in  our  service  

                              and educator professional development. May  we  encourage  you  to  start your  Cultural  & 

                           Heritage journey today. Whether you are an  individual or a large service, it is never too late  

                       to start. No  doubt  you, like us, will  make mistakes, that too is part of the ongoing  journey.  

                    However,  as  your  Cultural  & Heritage knowledge increases,  not only will you expand your  

                knowledge and your life experiences, you will be  exposed  to thousands of years of  wisdom  

             from one of the oldest cultures in the world  today. Again, a huge  thank  you to  Family  Day  

         Care   Australia  for  their  financial  support  and  collaboration with our Cultural  &  Heritage  

     event in September  2017. We work  in a brilliant profession, where  we  have  opportunities  

 every  day  to educate, share  knowledge and  wisdom with the  children  in  our  service. We  

 

Sarah Fowler 


